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ROSEBUD COUNTY 

ENTRY LEVEL SALARY SCHEDULE 

FILL-INS 

$10.00 Salary increases/cost of living increases not applicable.  

Please note:  If the temporary turns into permanent they must follow that salary 

schedule.  Could result in a decrease in wage. 

 

 

TEMPORARY 

$8.50 Employees assigned to perform temporary duties for a set period of time, not to 

exceed a 12 month period.  

 

 

PERMANENT PART-TIME / SEASONAL Receive Cost of Living Increases 

$9.00   Fair Assistant 

Weed applicators 

   Cooks Helper 

Cemetery Helper 

   Sr. Citizens Coordinator Assistant/ Meal Delivery 

Museum Aide 

Cooks 

Museum Curator 

Mower Operator 

 

$10.50 - 12.50             Cemetery Maintenance 

   Fair Manager Administrative Assistant 

   Cemetery Forman/Lead Person 

 

 

PERMANENT FULL-TIME   /    PERMANENT PART-TIME 

Employees may receive a .50 cent increase every six months of employment providing the 

employer/Department Head or Elected Official submits and employee evaluation.  After 2 years 

employment, employee receives the allowable annual cost of living increases only.  There will be 

no annual cost of living increases for the first two years of employment. 

 

$9.00   Library Clerk 

Weed Dist. Secretary/Applicator 

Human Services Receptionist 

Secretary/receptionist 

4H Program Assistant 

Senior Citizens Activities Director 

Personal Care Attendant 

 

$9.25   Secretary 

Predator Control Officer 

Clerk 

Motor Vehicle/Tax Dept. Clerk 

Justice Court Clerk 

Animal Control Officers 

   Asst. Librarian 

Justice Court Clerk 
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PERMANENT FULL-TIME   /    PERMANENT PART-TIME   -  continued 

$10.50   Clerk of Court Deputy * - 1 year Entry Level 

   Treasurer’s Deputy * - 1 year Entry Level 

   Clerk & Recorder Deputy * - 1 year Entry Level 

    

$12.50   Dispatchers 

   Detention Officers 

 

$10.50   Legal Secretary 

   Office Manager / Sec 

   Administrative Secretary / Civil 

   Victim Witness Program Advocate 

   Misdemeanor Probation 

 

$15.00   Dispatch Supervisor 

   Detention Supervisor 

    

$13.50   Solid Waste Equipment Operator 

   Landfill Operator 

   Solid Waster Truck Driver 

 

$12.50   Probationary Fire Fighters 

 

 

ADMINISTRATORS, DIRECTORS, DEPARTMENT HEADS & MANAGERS 

 Salaries are set depending on experience and receive the annual cost of living increases. 

$14.00 – 16.50 Weed District Supervisors   

   Fair Manager 

   Senior Librarian 

$12.00 – 14.00 County Aging Coordinator   

$18.00 – 19.50 Public Health Nurse   

$16.00 – 18.00 Landfill Manager 

$18.47   Rural Fire Chief 

$17.47   Rural Fire Fighters 

$13.00 – 15.00 Para Legal 

$17.00 – 23.00 DES Director 

$19.42   Road Foreman 

$16.00 – 17.73 Brand Inspector 

$22.75 – 23.50 ISM Support 

$20.00 – 25.00 Land Planner 

$17.50 – 22.50 Computer GIS/GPS Computer Tech 

 

 

 

 



Revised July 1, 2012 

SHERIFF’S DEPARTMENT:  

 Set by statuary authority, Receive 1% Longevity & Annual Cost of Living  

85%  Deputy 

87% - 90%:  Corporal/Sergeants/  Lt & Captains/ Co 

95%  Undersheriff 

 

ELECTED OFFICIAL DEPUTIES: Includes annual Cost of Living 

   1 to   5 years:  75% 

   5 to 10 years:  80% 

 10 to 15 years:  85% 

 15 plus years:   90% 

 

ROAD DEPARTMENT 

 Positions & Salaries included in the Collective Bargaining Agreement: 

 

EMERGENCY MEDICAL PERSONNEL/AMBULANCE DIRECTOR:  

Salaries are set on a per run / on call / salaried basis 


